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DEFINITIONS

Authority:


Shall mean the Employer (Spokane Transit Authority).  

Bargaining Unit, (Paratransit Employees), Local 3939 of the Washington State Council of County and City Employees, AFSCME, AFL-CIO:


Shall mean all regular employees, except temporary employees, of the Paratransit Division of SPOKANE TRANSIT AUTHORITY occupying one of the following approved job classifications:  Data Clerk/Documentation, Dispatcher, Reservationist, Next Day Scheduler, Eligibility Specialist, and Van Operator.

Probationary Employee:


Shall mean all employees who are appointed to an approved position, who have not completed a prescribed probationary period and who are not temporary employees.

Regular Employee:

Shall mean all employees who are appointed to an approved position, who have completed a prescribed probationary period, except temporary employees.
Regular Full-time Employee:


Shall mean all employees who are appointed to an approved position, which has duties and responsibilities requiring not less than forty (40) hours per pay week.

Part-time Employee:


Shall mean all employees who are appointed to an approved position, which has regular duties and responsibilities generally requiring not more than thirty (30) hours per pay week.

Pay Week:


Shall consist of seven (7) consecutive twenty-four (24) hour periods beginning on Sunday and concluding on the following Saturday.

Temporary Employee:

Shall mean those persons hired on an individual basis or through an outside agency, whose services are procured for a defined period, not to exceed except where extended by mutual agreement, one hundred eighty (180) calendar days.

ARTICLE 1 - GENERAL PURPOSES

1.1.


This Agreement is intended to promote and shall be construed and interpreted to carry out the following general purposes:


1.1.1
To promote harmonious relations between the AUTHORITY and the members of the Union;


1.1.2
To encourage cooperation among all employees of the AUTHORITY who are members of the Union and are covered by this Agreement;


1.1.3
To provide the best service to the traveling public;


1.1.4
To foster public sentiment favorable to the operations of the AUTHORITY;


1.1.5
To maintain fair wages, hours and working conditions for all employees of the AUTHORITY who are covered by this Agreement;


1.1.6
To establish and maintain an orderly collective bargaining procedure between the AUTHORITY and the Union; and,


1.1.7
To secure the prompt and fair disposition of all grievances and disputes.

ARTICLE 2 - UNION SECURITY

2.1 - Recognition and Representation:


 2.1.1
The AUTHORITY recognizes the UNION, Local 3939, of the Washington State Council of County and City Employees, AFSCME, AFL-CIO, hereafter referred to as the “Union”, as the exclusive bargaining representative for employees working in approved positions in the Paratransit Division of SPOKANE TRANSIT AUTHORITY.


 2.1.2
All employees covered by this Agreement shall be entitled to all wages, rights, benefits and working conditions as set forth in this Agreement.


 2.1.3
The Union and employees recognize that inclusion of the employees in the Union, union recognition, or representation, shall not inhibit, restrain, or in any way adversely affect, the performance of their duties.


 2.1.4
Union officials and other authorized Union representatives shall be designated in writing, and the Union shall provide an updated list as soon as practical following any Union election or appointment.

2.2 
Bulletin Boards:
The Authority agrees to furnish and maintain suitable bulletin boards in convenient places in each work area to be used by the Union.  The Union shall limit its posting of notices and bulletins to such bulletin boards.

2.3
Union Business:
Upon written notification to the Authority, Union officials and other authorized Union Representatives will be granted a leave of absence to conduct official Union business, including the processing of all grievances that arise during the term of this agreement, provided that suitable relief can be obtained by the Authority and except in cases of emergency, at least twenty-four (24) hours notice is given prior to the employee’s next assigned piece of work.  Off site meetings, such as conventions or executive board meetings shall require a minimum of seven (7) days notice.  Stewards and other authorized Union Representatives are subject to all the rules and regulations regarding the conduct of employees while on the premises of the Authority.  

2.3.1.
For any Union Official or other authorized Union Representative on authorized leave of absence, the Authority will pay regular straight time wages and respective accruals of fringe benefits during the leave of absence on behalf of the Union.  The Union will reimburse the Authority monthly for the full amount of wages and for fringe benefits at a rate of twenty-five percent (25%) of the regular straight time wage rate for all normal work hours of authorized leave of absence time paid by the Authority.  Paid leave of absence time is an accommodation to the Union and does not accrue as part of the regular working hours for all Authority business and overtime compensation.  This shall not include Negotiating Committee members during the first three (3) sessions of contract negotiations.  Processing grievances (Chief Shop Steward) during normal working hours requires prior approval and shall be limited to a maximum of eight (8) hours per month.

2.4
Labor Management:

As a means for resolving problems that may arise, and to promote a cooperative climate of labor and management relations, the parties mutually agree to bi-monthly labor/management meetings.  Meeting attendance shall be restricted to not more than three (3) representatives from the Union and not more than three (3) representatives from management.  Additional persons may be invited to participate, by mutual agreement.  Meeting agendas will be prepared and submitted in advance of each meeting.  Employees will be paid by the Authority for time spent in labor/management meetings.

2.5 - Check-off of Union Dues:


For all employees coming under the jurisdiction of the Union, Local 3939, of the Washington State Council of County and City Employees, AFSCME, AFL-CIO, the AUTHORITY shall deduct from a designated pay check, the regular monthly dues and assessments uniformly required of all members, and initiation fees prescribed by Local 3939 of the Washington State Council of County and City Employees, AFSCME, AFL-CIO's Constitution and By-Laws of the Union, and remit these to the Washington State Council of County and City Employees, along with an itemized statement, after such deductions have been made.   Provided, however, that no deductions shall be made except as permitted by law and in pursuance of written assignments received by the AUTHORITY from each employee and for so long only as such assignments shall remain valid and effective.  The Union shall furnish the AUTHORITY the proper amount to be deducted.  Pursuant to RCW 41.56.122 each employee has a right to non-association with the Union based on bona fide religious tenets of a church or religious body of which such employee is, or becomes, a member.

ARTICLE 3 - PROBATION PERIOD

3.1 – Probation Period

3.1.1
All employees, except temporary employees, shall be considered as a one-time one hundred eighty (180) calendar day probation, except when extended by mutual agreement, for each position.  Upon completion of the probation period, all employees, except temporary employees, will be evaluated and upon favorable evaluation will be considered as regular employees.  During the probationary period a new employee's service may be terminated without recourse to the grievance procedure.


 3.1.2
An employee on a probation period for a new position can voluntarily, within the first thirty (30) days, or by management’s decision, be returned to his/her former position.  From the thirty-first (31st) day through the one hundred eightieth (180) day the employee may voluntarily return, or be returned by management decision, to an open and available position in the classification from which the employee promoted.
ARTICLE 4 - BASIC ATTENDANCE POLICY

4.1
The ability to report to work is a requirement for continued employment.  This expectation will govern decisions regarding employees who are absent on a repeated and/or patterned basis. Absences, which prevent an employee from the expected and dependable performance of his/her duties, will serve as the basis for disciplinary action. The Authority shall, at its sole discretion, establish attendance regulations.

ARTICLE 5 - WORKING CONDITIONS

5.1 - Alcohol and Substance Abuse Policy and Substance Abuse Testing:


5.1.1
SPOKANE TRANSIT AUTHORITY employees, during the course of providing public transportation service, interact on a daily basis with the public.  In order to safely perform one's job, SPOKANE TRANSIT AUTHORITY employees must be able to work in an alcohol-free and drug-free environment and themselves be free from the effects of alcohol, drugs, and other performance impairing substances.  Accordingly, an employee's use, sale, or possession of an intoxicating liquor, controlled substance, drugs not medically authorized, or any other substance which impairs the job performance or poses a hazard to the safety and welfare of the employee, the public, or other employees, is strictly prohibited and violation will result in discipline, up to and including termination.



Prior to commencing work, each employee must report immediately the use of medically authorized drugs or other substances, which can impair job performance, to his immediate supervisor and provide proper written medical authorization to work from a physician.  The AUTHORITY may have an employee examined by the AUTHORITY'S physician and remove the employee from work if, in the opinion of the AUTHORITY'S physician, the employee's job performance may be affected by the use of the drug or other substance.  Failure to report the use of any drugs or other substance, or failure to provide proper evidence of medical authorization, may result in disciplinary action.  Furthermore, each employee who observes, or has knowledge of another employee in a condition, which impairs his/her ability to perform job duties or poses a hazard to the safety and welfare of others, has the moral responsibility to report the incident to his/her immediate supervisor.  The AUTHORITY will maintain strict confidentiality of such reports and any testing conducted under the provisions of this policy.



Conformance with this policy will be considered a condition of employment and it will be the duty of each employee to notify the AUTHORITY of any criminal drug statute conviction no later than five (5) days after such conviction.



Recognizing the seriousness of the Policy, SPOKANE TRANSIT AUTHORITY maintains an Employee Assistance Program, which provides access to professional services in an effort to aid an employee who has a drinking or chemical dependency problem.  The Employee Assistance Program is voluntary and confidential.  Employees are encouraged by SPOKANE TRANSIT AUTHORITY to utilize the program's resources before the problem affects their employment status.



The AUTHORITY shall be allowed, except as provided herein, to conduct reasonable cause, post accident, return to duty and random (unannounced) analytical alcohol and substance abuse testing of all Union members.  All testing is to be controlled by and conducted under the provisions and procedures as set forth in the Substance Abuse Program and Testing Procedures, established by the AUTHORITY, and all other applicable rules, regulations and guidelines.



Random (unannounced) testing shall be restricted to Union members in designated safety sensitive positions only.  The program will be activated and conducted under the referenced substance abuse program and testing procedure.



An employee who refuses an alcohol or substance test, dilutes, or in any other way tampers with, or adulterates a drug or alcohol specimen; who is convicted for DUI or an equivalent or related charge while operating a commercial vehicle; or any employee who fails an alcohol or drug test will be removed from duty immediately and be subject to discipline, up to and including termination.  Any employee who has refused to take a test to determine impairment or any employee who has failed a test may not return to duty until that employee has passed a return-to-duty substance test.



The AUTHORITY agrees to notify the Union if it plans to drug test an employee for reasonable cause.  Such notification does not require that the AUTHORITY withhold such testing until the Union has made itself available, or is unable to contact a Union official.



The AUTHORITY also agrees to allow employees, except as otherwise provided in the AUTHORITY'S policies and procedures, access to rehabilitation and re-entry if, as a result of random testing, they are found to have a presence of any drug or drug metabolite in their system.



The AUTHORITY will allow Union officers’ involvement in Authority training programs regarding drug use and testing.  The Union agrees to, at all times, minimize the disruption of service due to their participation.

5.2
 Commercial Driver's License:


5.2.1
All van operators shall obtain and maintain a Commercial Driver's License (CDL) as a condition of continued employment.  An employee's failure to obtain or maintain the legally required license, except as provided herein, will result in his/her termination.


5.2.2
The AUTHORITY will notify the UNION members of the requirement for a biennial fitness-for-duty physical at least thirty (30) days before the expiration of the UNION member’s CDL. The biennial fitness-for-duty physical will be scheduled by the UNION member during hours established by the AUTHORITY’S designated medical care provider.  If a UNION member is unable to schedule his/her biennial fitness-for-duty physical during non-work hours, the AUTHORITY’S supervisor will authorize a paid release from duty, provided the employee schedules the physical within two hours of the start or end of the employee’s shift at least fourteen (14) days before the expiration of the employee’s CDL.  The UNION member is responsible for the timely completion of the physical before the expiration of the UNION member’s CDL.


5.2.3
Employees who lose their Commercial Driver's License (CDL) and who, as a result of such loss, are unable to perform their AUTHORITY job required responsibilities, may be eligible for modified or alternative work assignments until their CDL is reinstated or may be allowed to return to duty upon reinstatement of their CDL, subject to the following conditions and limitations:



5.2.3.1 The AUTHORITY will, at any time, provide one (1) alternative or modified work assignment for Union members who are required to have a Commercial Driver's License (CDL), and who lose their CDL for a period of not more than one hundred twenty (120) days.  The alternative or modified work assignments will be determined by the AUTHORITY.



5.2.3.2  Employees must accept the modified or alternative work assignments if available.  The only exception to this provision is when the available modified or alternative work assignments is filled and the currently reassigned employee voluntarily relinquishes his/her reassignment position to an employee who has lost his/her CDL and who otherwise would not be eligible for reassignment.  In this event, the employee who has voluntarily relinquished his/her reassignment will be allowed to take unpaid leave or paid leave as per the provisions of this Agreement if available, until he/she can return to unrestricted full duty.



5.2.3.3  Employees who lose their CDL for a period of not more than one hundred twenty (120) days and who cannot be reassigned due to a lack of an available alternative or modified position can return to their position upon reinstatement of their CDL.



5.2.3.4  The first two losses of a CDL for traffic violations only, and if both occur within a three (3) year period as defined within the CDL regulations, shall be treated as one occurrence for eligibility for reassignment or return to duty.  Any subsequent violation (a second occurrence) will result in an employee not being eligible for reassignment or return to duty, except that the AUTHORITY may, at its discretion, return the employee to duty based on a review of his/her entire work and driving record.



5.2.3.5  An employee who loses his/her driver's license as a result of a first conviction stemming from an arrest for driving while under the influence in his/her personal vehicle will be eligible for work reinstatement or return to duty, up to a maximum of one hundred twenty (120) days.  The loss of an employee's license for more than one hundred twenty (120) days or any subsequent violation related to DWI will result in non-reinstatement to duty.



5.2.3.6  Eligibility for reassignment or return to duty will not be available to anyone who refuses an alcohol or substance test or who is arrested or convicted for DWI while operating a commercial vehicle.  Employees arrested or convicted will be terminated.



5.2.3.7  If an employee is tested to determine the presence of alcohol in their system while operating a commercial vehicle, and the alcohol level is .04 or greater, the employee will be terminated and will not be eligible for reinstatement.  A second test will be conducted, if requested by the employee, or as required by law, to validate the first test.

5.2.4. Employees will be allowed to transfer into their sick leave banks accrued vacation time in the following amounts:

	Employee's Vacation Accrual
	Amount Eligible for Transfer

	               1 week
	               0 week

	               2 weeks
	               1 week

	               3 weeks
	               1 week

	               4 weeks
	               2 weeks

	               5 weeks
	               2 weeks

	               6 weeks
	               3 weeks


The transferred vacation time will become sick leave for this purpose only.  If an employee loses his/her CDL and work reassignment is not possible, he/she can draw from the sick leave bank only that accrued vacation time they have transferred to the sick leave bank.

ARTICLE 6 - MANAGEMENT RIGHTS

6.1 – Management Rights

6.1.1
It is recognized that, except as expressly stated herein, the AUTHORITY shall retain whatever rights and authority are necessary for it to operate and direct the affairs of the AUTHORITY in all of its various aspects, and to act unilaterally in such matters including, but not limited to, the right to direct the working forces, to establish new jobs, abolish or change existing jobs, increase or decrease the number of positions; to plan, direct and control all the operations and services of the AUTHORITY, to determine the methods, means, organization and number of personnel by which such operations and services are to be conducted; to assign and transfer bargaining unit work or employees, to determine whether goods or services should be made or purchased; to hire, promote, demote, suspend, discipline, discharge, or relieve employees due to lack of work or other legitimate reasons; to make and enforce reasonable rules and regulations; and to modify, change or eliminate existing work methods, equipment, facilities, or levels of service including contracting out.

6.1.2 The AUTHORITY agrees to inform the Union of its intent to contract out bargaining unit work, prior to implementation.

6.1.3 The AUTHORITY has the right to transfer duties related to fueling vans to another work group within STA at any time.

ARTICLE 7 - NONDISCRIMINATION


The AUTHORITY will not discriminate against an employee for his/her activity on behalf of the membership in the bargaining unit.  The Union and the AUTHORITY agree not to discriminate against any person or employee because of race, color, sex, creed, national origin, marital status, age, or disability.


The AUTHORITY shall have the right to set aside any provisions of the collective bargaining agreement necessary to meet its obligations under the Americans with Disability Act or other related State or Federal laws, rules or regulations.

ARTICLE 8 - PERFORMANCE OF DUTIES

8.1
Neither the bargaining unit, or any of the employees covered by this Agreement, will engage in, encourage, sanction, support or suggest any strikes, slow downs, mass resignations, mass absenteeism, the willful absence from one’s position, the stoppage of work or the absence in whole or in any part of full, faithful and proper performance of the duties of employment for the purpose of including, influencing or coercing a change in the conditions or compensation or the rights, privileges or obligations of employment.  In the event that any employee violates this Article, the bargaining unit and the Authority shall immediately notify any such employee in writing to immediately cease and desist and return to their normal duties.  Employees shall not be entitled to any benefits or wages whatsoever while they are engaged in a strike, work stoppage or other interruption of work.  Any employee who is in violation of this Article may be subject to disciplinary action, including discharge, at the Authority’s sole discretion and shall not be subject to the grievance procedure, except to determine whether this Article has been violated.

8.2 During the term of this Agreement, the AUTHORITY shall not cause nor permit any lockout of any of the employees covered by this Agreement.

8.3 No employee shall be required to operate equipment across an authorized legal picket line.  The UNION and AUTHORITY agree to meet and confer for the purpose of arriving at agreement to provide service to customers where a picket line is formed.  Service will be provided in accordance with the Americans with Disabilities Act and State Law Against Discrimination.

ARTICLE 9 - DISCIPLINE AND DISCHARGE

9.1
 Discipline:


Except as otherwise provided in this Agreement, disciplinary action shall take place within sixty (60) days of the occurrence, or knowledge of the occurrence, which gave rise to the discipline action and shall include only the following: oral reprimand, written reprimand, suspension, demotion or termination.

9.2
 Suspension/Termination:


In cases of suspension/termination, the employee shall have the right to a pre-suspension/pre-termination hearing.  He/she shall be presented either orally, or in writing, with the nature of charges against him/her, and the opportunity to respond to such charges.  The employee shall have the right to have a Union representative present.  In cases of suspension or termination the following shall apply:

9.2.1
A pre-suspension/pre-termination hearing may not be held if the incident warrants immediate action due to a safety issue or security of the facility.

9.2.2 A response to the charges given to the employee shall be answered within twenty-four (24) hours.

9.2.3 In departments where working records are maintained on UNION members, any disciplinary records shall be available for inspection by the employee upon request, and the employee will be advised of any disciplinary notation made on the employee’s record and will have the opportunity to respond in writing to the notation at the time the notation is made.

ARTICLE 10 - GRIEVANCE PROCEDURE


A grievance means a claim or dispute by an employee concerning the application or administration of this Agreement.  Supervisors and employees are encouraged to attempt to resolve problems at the informal level prior to using the subsequent steps of the formal grievance procedure.  The parties may, by mutual agreement, extend any time limit contained in these procedures.  Both parties agree that they will meet at each step of this procedure to attempt to resolve a complaint or dispute.  All settlements reached shall be reduced to writing.

10.1
  Informal Complaint:  Within five (5) working days from the occurrence of the matter on which a complaint is based, or within five (5) working days from the date the employee has knowledge or should have known of the facts on which the grievance is based, the employee, with or without Union representation, shall discuss his/her complaint in a meeting with his/her Department Manager.  Within ten (10) working days from the date of such discussion, the supervisor shall verbally, or in writing, reply to the employee’s complaint.  In the event the complaint or dispute is resolved, and reduced to writing, it shall be placed in the file of the employee, with a copy to the Union. If unresolved, the Union may then proceed through the formal grievance procedure.

10.2 
Formal Grievance:   


10.2.1
Within five (5) working days of receipt of the Department Manager’s decision, the Union, with or without the employee, shall file a written grievance to the Superintendent or his/her designee, who shall set a meeting date within ten (10) working days in an attempt to resolve the complaint or dispute.  Within ten (10) working days of the meeting, the decision shall be reduced to writing for placement in the file of the employee, with a copy to the Union.  The written grievance shall be submitted on a form supplied by the bargaining unit and shall include the grievant’s signature, all pertinent supporting materials, so as to identify the section of the Agreement allegedly violated, facts of the matter and issue and remedy sought.


10.2.2
If the grievant is not satisfied in Step 1, the grievance may be appealed to the Division Director, or his/her designee, within ten (10) working days after receipt of the Step 1 decision.  The appeal shall be limited to a review of the evidence presented in Step 1 and the decision of the Superintendent or his/her designee.  A meeting shall be conducted during which each party to the grievance shall have an opportunity to address the conclusions reached.  The decision of the Division Director shall be reduced to writing, a copy of which shall be forwarded to the grievant and to the Human Resources Manager, for placement in the file of the employee.

10.2.3
If the grievant is not satisfied in Step 2, the grievance may be appealed to the chief executive officer, or his/her designee within ten (10) working days after receipt of the Step 2 decision.  The appeal shall be limited to a review of the evidence presented in Step 2 and the decision of the Division Director or his/her designee.  A meeting shall be conducted during which each party to the grievance shall have an opportunity to address the conclusions reached.  The decision of the chief executive officer shall be reduced to writing, a copy of which shall be forwarded to the grievant and to the Human Resources Manager, for placement in the file of the employee.

10.2.4
If the grievant is not satisfied with the decision of the chief executive officer, the grievant may, by written notice, within fifteen (15) calendar days of receipt of the chief executive officer’s decision, request that the grievance be presented to a mutually chosen arbitrator for determination.  In the event the Employer and the Union are unable to agree upon the selection of an arbitrator within ten (10) calendar days thereafter, the Office of the Federal Mediation and Conciliation Service, or the Washington State Public Employment Relations Commission shall be requested jointly by the parties to provide a list of nine (9) proposed arbitrators.  The Employer and the Union shall each strike from the list, in an alternating manner, one (1) name at a time, until only one (1) name remains on the list.  The name of the arbitrator remaining on the list shall be accepted by both parties. The time limits set forth above may be extended by mutual agreement of the parties.

10.2.5
It shall be the function of the arbitrator to hold a hearing at which the parties may submit their cases concerning the grievance.  The arbitrator shall be requested to render his/her written decision within thirty (30) calendar days after such hearing.  The arbitrator shall have no authority to alter, modify, vacate or amend any terms of this Agreement.

10.2.6  Each party shall bear the expense of preparing and representing its own case, including compensation of its own representatives and witnesses.  The fees and expenses of the arbitrator and the proceedings shall be borne equally by both parties involved.  If either party desires a record of the proceedings, it shall solely bear the cost of such record.

10.2.7
It is specifically and expressly understood and agreed that taking a grievance appeal to arbitration constitutes an election of remedies and a waiver of any and all rights by the appealing employee, the Union and all persons it represents to litigate or otherwise contest the appealed subject matter in any court or other available forum.  Likewise, litigation or other contest on the subject matter in any court or other available forum shall constitute an election of remedies and a waiver of right to arbitrate the matter.

ARTICLE 11 - HOURS OF WORK AND OVERTIME

11.1
The regular workweek for all full-time regular employees will be forty (40) hours per workweek.  On a day a regular full-time employee reports to work, such employee will receive pay for hours worked or scheduled, whichever is greater.  Only vacation days, holidays, and those paid leaves set forth in Article 15 – Other Paid Leaves – except Family and Medical Leave, that fall on an employee’s scheduled workday will be considered as time worked.  No other paid or unpaid time off shall be considered as time worked.  The regular workweek for all part-time regular employees will generally not exceed thirty (30) hours per workweek.


All van operators shall be required to take a rest period of at least eight (8) consecutive hours off duty following completion of all work performed in any work day.



The AUTHORITY retains the right to establish and alter work schedules in accordance with public transportation needs, service demand and AUTHORITY policies and the AUTHORITY'S determination in such matters shall be conclusive.


Office employees will have the following work breaks during each work shift:



11.1.1
Two (2) fifteen (15) minute breaks, one of which should occur approximately two (2) hours after commencing work and one approximately six (6) hours after commencing work.



11.1.2
One (1) lunch break, which shall be unpaid, of not less than thirty (30) minutes nor more than sixty (60) minutes per work shift.  
In case of emergency, any of the above work breaks may be delayed until such emergency ceases to exist.

11.2
Part-time Operators:


The number of part-time van operators will be no greater than the number of full-time van operators, except where there is an odd number of total van operators, then the choice falls to the Authority as to whether the odd number shall be a full or part-time employee.

11.3
Overtime:


Overtime shall be paid at the rate of one and one-half (1-1/2) times the base hourly rate for all work in excess of forty (40) hours in a workweek.  Vacation days, holidays and those paid leaves set forth in Article 15 – Other Paid Leaves, except Family and Medical Leave, which fall on an employee’s scheduled work day will be considered as time worked.  Overtime worked must be authorized and approved by the employee's supervisor.  Employees will be given as much notice as practical before being asked to work overtime.  Employees will be paid for all overtime hours worked.  Employees will not have the option to accrue compensatory time, but instead will be paid for all overtime hours worked.
Part-time van operators must work forty (40) hours before receiving overtime.  (Vacation and holidays will be considered as hours worked.)


The Authority can require employees to work clerical overtime.  The employee assigned the overtime will be paid at the rate of the position whose work is being performed rather than the assigned employee’s regular rate.

11.4
Call-Out:


A full-time regular employee, when called to work on a scheduled day(s) off, will be compensated for a minimum of four (4) hours at straight time or time and one-half (1-1/2) for all hours worked, whichever is greater.  A part-time regular employee, when called to work on a scheduled day(s) off, will be compensated for a minimum of four (4) hours at straight time or straight time for all hours worked, whichever is greater.  When a part-time employee is called to work on a scheduled day(s) off and has in the applicable pay week completed forty (40) hours of work, then he/she will be compensated for a minimum of four (4) hours at straight time or time and one-half (1-1/2) for all hours worked, whichever is greater.

ARTICLE 12 - SENIORITY

12.1 - Seniority
The seniority or length of continuous service as an employee shall be applied as follows:


12.1.1
Pension qualification purposes, vacation accrual, and vacation and floating holiday selection, where there is a conflict between two (2) or more employees;


12.1.2
Overtime work assignments, if qualifications of the employees eligible for the assignment(s) are equal;

12.2
For all other purposes, seniority or length of continuous service within a job classification shall be applied, i.e.:


12.2.1
Reduction in force, with the least senior employee being laid off first, based on his/her length of service within a job classification, provided that qualified employees remain to do the work required by the AUTHORITY.


12.2.2
Lay-off order, with the least senior employee being affected first, based on his/her length of service within a job classification.

12.3
When the AUTHORITY'S Paratransit Division work force is increased following a layoff or reduction in force, former employees who were laid off in accordance with the provisions of this Article shall be offered re-employment in the reverse order in which they were laid off.  Each laid off employee shall be offered re-employment on the basis of seniority within an applicable job classification and prior to the employment of any new person(s), provided that this Agreement is still in effect and no more than eighteen (18) months shall have elapsed since their last layoff.  Eligible employees will be notified by certified mail of the availability of employment and shall be given five (5) days from the date of receipt to notify the Employer of their availability to return to work.  Persons so notified of the availability of work must report to work within ten (10) days from receipt of notification or lose their re-employment rights hereunder.

12.4
In instances where two (2) or more employees have the same date of hire, and complete training (check ride) on the same date, seniority will be determined by a draw.

12.5
A full-time van operator, with a minimum of one (1) year of service, may elect to return to part-time work, but can only, based on seniority, return to full-time work when an opening occurs.    The AUTHORITY will give part-time van operators the opportunity, by seniority, to become full-time van operators when an opening occurs.

ARTICLE 13 - VACATIONS


Each full-time regular employee shall qualify for vacation with pay according to the following schedule:

	Length of Continuous Service
	Accrual Rate
	Maximum Accrual

	         0 – 1 year
	  3.33 hours/month
	          40 hours

	         2 – 4 years
	  6.67 hours/month
	          80 hours

	         5 – 9 years
	10.00 hours/month
	        120 hours

	       10 - 15 years
	13.33 hours/month
	        160 hours

	       16 - 24 years
	16.67 hours/month
	        200 hours

	    25 years and thereafter
	20.00 hours/month
	        240 hours



Each part-time regular employee shall qualify for vacation with pay according to the following schedule”

	Length of Continuous Service
	Accrual Rate
	Maximum Accrual

	         0 – 1 year
	  2.5 hours/month
	          30 hours

	         2 – 4 years
	  5.0 hours/month
	          60 hours

	         5 – 9 years
	7.5 hours/month
	          90 hours

	       10 - 15 years
	10.0 hours/month
	        120 hours

	       16 - 24 years
	12.5 hours/month
	        150 hours

	    25 years and thereafter
	15.0 hours/month
	        180 hours


If the total number of hours worked for any calendar year after the effective date of this Agreement exceeds 35 hours per week averaged for all part-time employees collectively, the AUTHORITY agrees to negotiate with the UNION an adjustment in the hours available to regular part-time employees for vacation for the period in which the hours exceeded an average of 35 hours per week for all part-time employees collectively.

13.1
Vacation Accrual and Sign-up:


Vacation benefits shall accrue during each month an employee is scheduled to and works, receives vacation pay, holiday pay, is on military reserve leave or is on jury duty leave for at least fifty percent (50%) of the work month.  No vacation shall accrue for sick leave or during an employee's leave of absence without pay.  During the first partial calendar year of employment, a full-time employee will accrue prorated vacation from the date of employment through December 31.  The vacation sign-up period will be from January 1 through December 31.  An employee can only utilize vacation hours accrued during a preceding year or drawn from the vacation bank, if insufficient vacation time is accumulated from the preceding year.  Additional scheduled vacation can be taken on an as requested basis with the approval of the Division Head.

13.2
Vacation Utilization:


Employees shall bid their vacations by seniority.  Vacations will be bid in two phases.  Phase one will be weeks or consecutive weeks and floaters and birthday holidays.  After all members have bid, phase two will be individual days, again in order of seniority.  Employees will be required to take at least one full (1) week of vacation per year, if available.  Both phases of the vacation markup shall be completed by the fifteenth (15th) day of December.


In the event an employee fails to select his or her vacation period at his or her designated markup time and has failed to leave written vacation choices with a supervisor, an authorized UNION representative will do so for him or her.

Employees may carry up to eighty (80) hours available vacation over to a succeeding year, with an allowed maximum accumulation of eighty (80) hours of carry over vacation, plus their vacation allowance for the year.  Employee must use all current vacation allowance in excess of eighty (80) hours by the end of each year.  From and after December 31, 2004, the carry over shall be limited to forty (40) hours, and any hours over forty (40) shall be paid by the AUTHORITY.  All carry over hours shall be in eight-hour (8) increments up to forty (40) hours.  Any hours less than eight (8) shall be paid out by the AUTHORITY by year end.


The UNION and the AUTHORITY agree to meet and confer on the size of the vacation markup and the allocation of full vacation weeks and partial week vacation periods.  The size of the vacation markup may be based on ridership demand.  If the UNION and the AUTHORITY are unable to agree on the size of the vacation markup, the markup shall not be less than eight percent (8%) of the employees per week in each department.  In departments of less than twelve (12) employees, a minimum of one (1) person shall be allowed.

13.3
Compensation Upon Separation:


Upon separation, an employee will be compensated at the current rate of pay in effect for his/her position, in a lump sum payment.  Total payment may not exceed two hundred forty (240) hours of earned vacation.  In the event an employee exceeds his/her vacation accrual and subsequently leaves the AUTHORITY or is terminated, any amounts of vacation taken in advance will be deducted from the employee's final check.  If the final check is insufficient to cover the debt, the employee shall reimburse the AUTHORITY.
13.4
On-the-Job Injury:


An employee off duty due to an on-the-job injury and unable to take that portion of his/her vacation accrual required to be taken in the year the injury occurred, shall be allowed to carry over the vacation accrual to the succeeding year.  This portion of the vacation accrual must be taken within that year or be forfeited.

13.5 Vacation Availability After Markup:
Vacation days left after the vacation markup shall be available on a first-come first-serve basis, provided an employee seeking a vacation day makes a request at least seventy-two (72) hours prior to the employee’s assigned schedule start time, excluding Saturdays, Sundays, and holidays.  If the request is made less than seventy-two (72) hours prior to the employee’s assigned start time, the AUTHORITY may grant the request at its discretion.

13.6 Vacation Cancellation:

If an employee cancels a full vacation week (s) at least ten (10) working days before the scheduled vacation, it shall be posted by a supervisor, delivering to two designated UNION members a written notice of availability.  The UNION is responsible for distribution of the notice.  The notice to the UNION shall state the markup period during which employees may bid for the vacation, which markup period shall be not less than five (5) calendar days (with a specified date and time that the markup will terminate) during which employees may bid for the open vacation in full week increments.  Employees shall submit their bids for each full week increment to the employee’s supervisor.  At the end of the markup period, the senior person requesting each full week increment shall be granted the leave.  Any full week increment of vacation that does not receive a bid during the markup period shall be available on a first-come first-serve basis in accordance with the procedure for Vacation Availability After Markup (paragraph 13.5).  A vacation of any duration canceled within ten (10) working days of its schedule shall not be posted, but the vacation days shall be subject to Vacation Availability After Markup (paragraph 13.5).  No employee may cancel vacation to take open vacation days or weeks.  There shall be no penalty to the AUTHORITY if there is any inadvertent or excusable error in granting a request by seniority.

ARTICLE 14 - SICK LEAVE

14.1
Each full-time regular and full-time probationary employee shall accumulate sick leave with pay at the rate of 3.69 hours per pay period (two [2] work weeks).  Maximum accumulation will not exceed six hundred forty (640) hours.


Each part-time regular and part-time probationary employee shall accumulate prorated sick leave based on the number of hours worked during the preceding month.  Maximum accumulation will not exceed six hundred forty (640) hours.


Sick leave shall accrue during each month an employee is scheduled to and works, receives vacation pay, holiday pay, is on military reserve leave or is on jury duty for at least fifty percent (50%) of the month.  No sick leave shall accrue during an employee's leave of absence without pay.

14.2
Sick Leave Allowance:

The following constitute reasons for applying for sick leave:


14.2.1
Injury or illness which renders the employee incapable of performing the duties of the employee's position, for the necessary care of an employee's ill or injured legal dependent, and during the period an employee is medically disabled due to pregnancy.


14.2.2
Requirement by the employee or his/her legal dependent for dental or medical care which cannot reasonably be made during other than standard working hours.


14.2.3
Employees reporting absences due to illness or injury less than thirty (30) minutes before they are scheduled to report shall not receive paid leave for the day/shift.  The time relied upon by the supervisor or dispatcher shall be the sole standard for determining the applicability of this provision.


14.2.4
Claims for sick leave will be made through the employee's immediate supervisor.  Final approval or disapproval of claims will be made by the Division Head  In claims of sick leave of three (3) consecutive work days or more, a certificate may be required from the employee's physician stating the nature of the sickness, the date of the beginning of the sickness, the site of treatment, the date the sickness ended, the extent of recovery and the date the employee is released to return to work.  The Employer may require, at the Employer’s expense, a return to duty physical.


 14.2.5  Sick leave benefits may not be used for  an injury or illness otherwise covered by the Worker's Compensation Act, except, when necessary to cover a loss of earnings, for the first three (3) days immediately following an industrial injury or illness.


 14.2.6 After the fifth (5th) sick leave incident in a twelve (12) month period the first (1st) workday of each subsequent absence due to sickness will be unpaid. The twelve month period is defined as July 1 through June 30.


 14.2.7 Sick leave does not apply in case of sickness or injury, which occurs while the employee is on leave of absence or while he/she is laid off.  No employee shall be entitled to sick leave when his/her sickness or injury is suffered or sustained as a result of gainful self-employment or in the line or scope of his/her employment with another person, firm or corporation.  Sick leave shall begin on the first day of illness.  Sick leave will not be paid for regular days off or on days for which the employee is entitled to holiday pay or while on vacation.  The duration of pay for sick leave is based upon the employee's accumulated days of sick leave.  The employee will receive full pay for uninterrupted period of sickness up to his/her accumulated total of sick leave.

14.3.
Sick Leave Buy- Back:


Upon application, on an authorized form, employees will be entitled to buy-back accumulated sick leave in excess of two hundred (200) hours from the sick leave bank.  The buy- back will be allowed once each year and the application must be submitted not later than the fifteenth (15th) of November for payment on the first (1st) pay period in December.  The buy- back is limited to forty (40) hours per year and payment will be made at the rate of fifty percent (50%) of the employee's current regular base wage rate.

14.4 Medical Appointments:

Employees shall be allowed to take up to two (2) hours before shift start or shift end, without pay and without incident, to attend a medical or dental appointment.  Employees must request time off a minimum of seventy-two (72) hours in advance.  The AUTHORITY  may request written documentation that a medical or dental care provider was visited.

ARTICLE 15 - OTHER PAID LEAVES

15.1 Employees subpoenaed as witnesses on the AUTHORITY'S behalf, or called and selected for jury duty will receive their regular compensation and other benefits, provided they assign their payment for such services to the AUTHORITY, and provided the employee makes himself/herself available for work during the remainder of his/her normal work hours after being released from such court or jury duty.

15.2
Funeral Leave:


Up to two (2) days leave for the purpose of attending the funeral of a member of the employee's immediate family will be extended by the chief executive officer or his/her designee.  Immediate family shall include employee's spouse, parents, children, stepchildren, brother, sisters, together with the parents of the spouse and the stepparents, if any, of the employee or spouse.  Such leave shall be with pay at the rate of eight (8) hours pay per day and shall be coordinated with the use of sick leave and other paid leaves.


Employees may use up to two (2) days of their accumulated sick leave for the purposes of attending a funeral for grandparents/grandchildren, not to be counted as a sick leave incident.

15.3
Military Reserve Leave:


Employees will be compensated while on leave for military reserve duty in accordance with applicable laws affecting military leave, not to exceed fifteen (15) days of active duty for training.  Active duty for training in excess of fifteen (15) days shall be without pay.

15.4
Family and Medical Leave:


Employees will be allowed family and medical leave under the provisions and procedures as set forth in the 1989 Washington State Family Leave Law, the Federal Family and Medical Leave Act of 1993 (FMLA) and the Authority’s Family and Medical Leave Policy.

ARTICLE  16 - LEAVES OF ABSENCE WITHOUT PAY

16.1
Employees shall be entitled to military leave of absence without pay when ordered to active duty with the Armed Forces, and reinstatement as provided by applicable law.  Such leave shall be authorized only when the employee furnishes their immediate supervisor with a copy of their orders as soon as possible after they receive them.

16.2
Sick Leave:


Regular employees may be allowed to be absent from duty without pay on the basis of applications for leave approved by the Director of Transportation and/or Human Resources Department, under the Authority’s FMLA leave policy.  

16.3
Emergency Leave:


The chief executive officer or his/her designee may grant emergency leave to employees.

16.4.
Cancellation of Leaves:


All leaves of absence without pay, except military leave, shall be subject to the conditions that the chief executive officer may cancel the leave for the necessity or benefit or the AUTHORITY at any time upon prior written notice to the employee, and the AUTHORITY shall specify a reasonable date for termination of the leave.

16.5
Failure to Report:


Failure of an employee to report to work as scheduled following expiration or cancellation of a leave shall be considered as job abandonment and a voluntary resignation.

ARTICLE  17 - WAGES, STEP PAY PLAN ADMINISTRATION,

BARGAINING UNIT DEPARTMENTS AND CLASSIFICATIONS

17.1
 Wages and Step Pay Plan Administration:


17.1.1
Employees, except as provided for elsewhere in this Agreement, shall receive wages in accordance with the wage ranges specified in Appendices A, B and C attached to this Agreement and made a part hereof.  The AUTHORITY and the Union shall jointly develop the performance appraisal system to be used in conjunction with the administration of the step pay plan.


17.1.2
Employees hired after the ratification date of this Agreement will begin at the first step in their assigned wage ranges and will move to the second step at the completion of their probationary period.  The date the employee completes their probationary period shall become their anniversary date, and the date upon which they shall become eligible for subsequent annual step adjustments within their established wage range.  Step increases shall be based upon employee performance.  An employee given a less than satisfactory performance evaluation shall not be granted a step advancement until a satisfactory or better rating is achieved, as set forth in the AUTHORITY'S Performance Evaluation Guidelines.  The denial of a step advancement requires prior review and approval by the Human Resources Manager.


17.1.3
By specific action, the chief executive officer upon recommendation of the Human Resources Manager may provide for step placement of a new or promoted employee at any step within the established wage range for a position.  The succeeding step advancement in such a case will be made thereafter on a yearly basis unless an exception is specifically authorized.

17.2
 Promotion:


An employee who is promoted (appointed from a lower to a higher level position) shall be entitled to receive the step rate in the wage range of the new position, which provides an increase.  The newly appointed employee shall be eligible for an available step increase upon completion of  his/her  probationary period in the new period.  All subsequent available step adjustments shall be as otherwise provided.  The effective date for any change of status pursuant to this paragraph shall set a new step anniversary date.  Change of status pursuant to this paragraph shall set a new step anniversary date.

17.3
Reassignment:


17.3.1 Except as provided for elsewhere in this Agreement, an employee who is temporarily assigned from a lower to a higher-level position should be entitled to receive the step in the wage range of the higher position that provides an increase.


17.3.2
An employee temporarily assigned from a higher to a lower level position shall be entitled to the same wage rate as would have been received had the employee not been transferred.

17.4
Reclassification:


When a position is permanently reclassified from a higher to a lower level position, the wage step placement of the employee holding the reclassified position shall be as follows:


17.4.1
As long as the employee continues to hold the lower level position, he/she shall be entitled to the wage rate received immediately prior to reclassification.  If the wage rate is greater than the top rate of the wage range of the position to which reclassified, the employee will remain at the above wage rate until such time as the wage range of the new position is equivalent to the employee's wage rate.


17.4.2
If the wage rate provided for above is less than the step rate the employee would otherwise be entitled to in the wage range of the reclassification position, based on years of service, the employee shall be placed at the first step rate that does not result in a wage reduction.  In such a case, the employee shall retain the anniversary date held in the former position and be entitled to further step advancement.

17.5
Demotions:


17.5.1
When an employee is voluntarily demoted (reduced from a higher to a lower level position), except when the demotion is a result of the employee's failing to qualify or to complete the qualification period in a higher level position to which  he/she were promoted, the employee shall be entitled to the highest existing step of the wage range of the position to which he/she was demoted that does not exceed the rate of pay immediately prior to the demotion.


17.5.2
When the demotion is due to disciplinary action, the Division Head, with the agreement of the Human Resources Manager, may place the employee at any existing step in the wage range of the lower position, which is not higher than the wage rate held by the employee in the higher-level position.


17.5.3
An employee demoted from a higher-level position in which he/she did not successfully qualify or complete his/her qualification period, shall be placed at the step of the wage range for the position to which he/she was demoted as though he/she had never occupied the higher-level position.  In this case, an employee demoted to a former position shall retain his/her former anniversary date.


Except as noted above, an employee when demoted, shall retain the anniversary date held in the higher-level position.

17.6
Lateral Transfer:


An employee appointed to an equal level position, except by specific action of the chief executive officer upon recommendation of the Human Resources Manager, shall be placed at the same step within the wage range of the position to which he/she was appointed as held in the former position.  Such appointments shall not set a new anniversary date.

17.7
Effective Date:


All wage range and step adjustments shall be effective on the first day of the pay period closest to the date of the wage range or step adjustment.

17.8
Bargaining Unit Classifications:


The bargaining unit shall be composed of the following specified position classifications:


Van Operator


Data Clerk/Documentation


Reservationist


Scheduler/Classification


Dispatcher


Eligibility Specialist

17.9
Training and Training Wages:


17.9.1
 The wage rate for newly appointed Van Operators, during their training period, shall be a rate equal to fifty (50) percent of the top level wage rate for the position of Van Operator in effect during their training period.   The AUTHORITY shall, at its sole discretion, establish the training period for each newly appointed Paratransit van operator.


17.9.2
All van operators shall receive premium pay of fifty cents (50¢) per hour in addition to their regular base wage rate for each hour assigned and worked in training new van operators.

17.9.3
Employees will be paid at their base hourly rate for all hours in employer mandated training and/or meetings.

17.10
Dispatching Work:


The AUTHORITY shall have the right to appoint employees from among those who have expressed their availability, to perform dispatching work.  Van operators shall receive premium pay of fifteen percent (15%) in addition to their regular base wage rate for each hour assigned and worked as a dispatcher.

17.11 Next Day Scheduling Assignments

An employee performing the work of the Next Day Scheduler shall receive premium pay of 20% in addition to his/her regular base wage rate for each hour assigned and worked or portion thereof as a Next Day Scheduler, not to exceed the top wage rate of the Next Day Scheduler classification.

17.12 Eligibility Specialist Assignments

An employee independently administering the FACTS Assessment performed by the Eligibility Specialist shall receive premium pay of 15% in addition to his/her regular base wage rate for each hour assigned and worked or portion thereof not to exceed the top wage rate of the Eligibility Specialist classification.  General clerical duties of the Eligibility Specialist such as filing, copying, and computer data input, are not eligible for premium pay.

ARTICLE 18 - INSURANCE COVERAGE

18.1
Choice of Plan:

Employees will have the right to choose from the medical and dental insurance plans offered by the AUTHORITY.  The AUTHORITY may elect to change carriers during the term of this Agreement.  The benefits of any new plan will be discussed with the Union.  For all regular employees, the AUTHORITY agrees to contribute, as set forth in Section 2, a portion of the premium for employee and, as appropriate, dependent medical and dental insurance coverage, except for employees on an authorized unpaid leave of absence extending beyond thirty (30) calendar days and/or an employee whose absence due to a disability extends two (2) years.   Regular part-time employees shall have the option of payroll deductions for medical insurance for dependents with premium payments to be made at the employee’s expense.

The AUTHORITY agrees to allow employees, who retire from the AUTHORITY at their own expense to elect to remain on the medical/dental insurance plans offered by the AUTHORITY if the following criterion applies:  The length of service upon retirement plus the age of the employee total the number seventy-six (76), provided the retired employee purchases Medicare Part B when Medicare-eligible or any successor plan provided as a replacement to Medicare Part B.

18.2
Payment Schedule:

Spokane Transit Authority’s portion of the medical and dental premium payments shall be as set forth herein:


18.2.1  Plan 1  (PREMERA BLUE CROSS Traditional Plan, including Dental coverage)

The AUTHORITY’S premium contribution, by category, will be an amount equal to its premium contribution, by respective category, in Plan 2 (PREMERA BLUE CROSS Preferred Provider Option, including Dental coverage), except the category of  “employee only”, which shall be, for the duration of this contract, the amount of the AUTHORITY’S premium contribution for the Plan 1 category of “employee only” that was in effect on October 1, 1996.


18.2.2  Plan 2  (PREMERA BLUE CROSS Preferred Provider Option, including Dental coverage)

The AUTHORITY’S contribution will be an amount equal to ninety (90%) percent of the combined medical and dental Plan 2 premium, by category, except the category of  “employee only” which shall be paid at one hundred (100%) percent.


18.2.3  The AUTHORITY agrees, for this contract period only, should it’s premium contribution for the category of “employee only” in Plan 2 exceed the agreed to premium contribution, as set forth above, for the category of “employee only” in Plan 1, it will increase its premium contribution, for this category only, to the dollar equivalent paid by the employer for this category in Plan 2.


18.2.4  Plan 3 - (Group Health, including Dental coverage)

The AUTHORITY’S contribution toward the cost of employee and dependent insurance coverage under Plan 3 shall remain unchanged for the duration of the  medical/dental insurance contract year ending September 30, 1997.  Effective October 1, 1997 the AUTHORITY agrees to increase its premium contribution in each category, only by an amount equal to ninety (90%) percent of any proposed Group Health Plan medical insurance coverage premium increase of five (5%) percent or less.  In addition, effective October 1, 1998, the AUTHORITY agrees to increase its premium contribution, in each category, only by an amount equal to ninety (90%) percent of any proposed Group Health Plan medical insurance coverage premium increase of five (5%) percent or less.  Employees will be required to pay one hundred (100%) percent of all premium increases above the level agreed to by the AUTHORITY.


18.2.5  During the term of this labor agreement the employer, at its discretion, may introduce a basic HMO medical insurance format plan.  The employer agrees, should it introduce such a plan, to establish its premium contribution at an amount equal to ninety (90%) percent of the premium for the new medical insurance plan coverage, by category, except “employee only”, which shall be established at an amount equal to one hundred (100%) percent of the premium for the new medical insurance plan coverage.  It is agreed the new plan, should it be offered, shall be in addition to the existing plans offered by the employer and that participation in the new plan will be at the employee’s option.


18.2.6
The AUTHORITY agrees to purchase a policy to cover its operating employees against acts of violence.  The principal sum of this policy will be one-hundred thousand dollars ($100,000).

18.3
Eligibility for New Employees:


New employees will become eligible for medical and dental insurance plan participation on the first day of the month following successful completion of their first ninety (90) days of employment.

18.4
Cost Containment:


Each of the three (3) medical plans offered by the AUTHORITY contain limitations, testing, and review procedures referred to as cost containment provisions.  Employees should review the cost containment provisions for the medical plan they have selected prior to utilizing the medical plan's benefits.

18.5
Dental:


The AUTHORITY agrees to provide the Washington Dental Insurance program, as outlined during the October 1995 open enrollment period, to include adult and child orthodontia coverage with a benefit equal to fifty percent (50%) of covered cost(s) to a maximum of $750.00 per covered participant, per dental contract year.  Part-time employees may add eligible dependents on the employer’s dental insurance plan at no additional employee cost.

18.6
Disability Insurance:


The Employer agrees to provide long-term group disability insurance coverage.  It is understood and agreed that participation in the long-term disability insurance is mandatory for all employees.   Effective the first pay period of the month following the implementation of this contract, the AUTHORITY shall provide and contribute up to ten dollars ($10.00)  per month for group long-term disability insurance coverage for each active employee.  The employer’s contribution  will be increased to $12.00 in July 1998 and $14.00 in July 1999.  The Authority will contribute its portion of the premium for the long-term disability coverage for each regular employee, except an employee on an unpaid leave of absence extending beyond thirty (30) calendar days or as otherwise provided herein or in law.  Additional premiums, if any, shall be paid by each employee using the authorized payroll deduction form.  Qualifying disabilities and plan benefits shall be as set forth in the disability insurance policy document.  The AUTHORITY may elect to change carriers during the term of this Agreement.  The benefits of any new plan will be discussed with the Union.

18.7
Life Insurance:


The Authority shall, during the term of this Agreement, provide and pay, one hundred percent (100%) of the premium for a ten thousand dollar ($10,000) group term life insurance policy, for each active employee.  The Authority and the Union may agree to change carriers during the term of this Agreement.

18.8 Medical Review Committee
A Medical Review Committee is established to study alternatives to cost increases to established medical and dental plans.  The Medical Review Committee will be composed of two (2) UNION members and two (2) AUTHORITY members and may be combined with other bargaining units to study the following subjects:

1. Revision to benefits in order to control cost increases

2. Change of carriers to control and preserve benefits

18.9 Medical Savings Account/Voluntary Employees’ Beneficiary Association (MSA VEBA)

For each UNION member receiving medical insurance from the AUTHORITY, the AUTHORITY shall contribute twenty-five dollars ($25.00) per month to a qualified MSA VEBA plan.

ARTICLE 19- HOLIDAYS

19.1
Designated Holidays:


19.1.1 The following days shall be recognized as paid holidays for employees who have been in continuous service of the Employer for thirty (30) calendar days immediately preceding the holiday:




New Year's Day


Memorial Day




Fourth of July



Labor Day




Thanksgiving Day


Christmas Day

19.2
Eligibility and Pay:


All employees shall receive the holidays with pay unless the employee is absent on his/her first scheduled work day before, or workday after, the holiday.  For purposes of determining eligibility for holiday pay, vacation, floating and birthday holiday(s) will not be considered as scheduled work days.


An employee granted special permission by their immediate supervisor to be absent from work the day before or the day after a holiday shall not forfeit the right to receive holiday pay.

19.3
Pay for Holiday Worked:


 Any full-time employee working any recognized holiday shall receive his/her eight (8) hours of holiday pay plus additional pay at one and one-half (1½) times his/her straight time rate of pay for each hour worked on such holiday.  Any part-time employee working any recognized holiday shall receive his/her six (6) hours of  holiday plus additional pay at one and one-half (1½) his/her straight time rate of pay for each hour worked on such holiday.  Any full-time employee not scheduled or required to work on the recognized holiday shall receive eight (8) hours of straight time pay for the holiday.  Any part-time employee not scheduled or required to work on a recognized holiday shall receive six (6) hours of straight time pay for the holiday.

19.4
Birthday:


Regular employees shall receive their birthday as a day off with pay and the day may be taken within the same month as the birthday occurs upon request of the employee and approval of the employer, as scheduling allows.  New hires on probation are eligible to take one floating holiday (birthday) thirty (30) days after release from training/effective seniority date.

19.5
Floating Holidays:


Employees shall receive two (2) floating holidays per year.  The floating holidays may be taken upon the request of the employee and approval of the AUTHORITY, as scheduling allows.  A new employee must complete the six (6) month probationary period before being eligible to select the floating holiday(s) during the calendar year in which the probationary period is completed.

ARTICLE  20 - RETIREMENT

20.1
401(a)   Money Purchase Plan:


20.1.1
The AUTHORITY will maintain for the exclusive benefit of eligible employees and their beneficiaries, a retirement plan, except as provided elsewhere in this Agreement, in the form of the ICMA Retirement Corporation 401(a) Money Purchase Plan, pursuant to the specific provisions of the Adoption Agreement dated January 22, 1987, and as amended by the provisions of this Agreement, effective July 1, 1994.


 20.1.2
 The following provisions shall apply to the ICMA 401(a) Money Purchase Plan:



 20.1.2.1  All full-time employees with six (6) months and part-time employees with one (1) year of continuous employment, shall be eligible for participation in the plan.  Part-time employees, with less than one year of continuous service, who are promoted to full-time status, shall be credited with their service time as part-time employees toward meeting the six months of service required of full-time employees for retirement program eligibility.



20.1.2.2  Effective the first pay period following the effective date of this Agreement (July 1, 1997), The AUTHORITY'S contribution will be 9% and the employee's mandatory 401(a) Money Purchase Plan contribution will be 6.5%.


Earnings which form the basis for computing contributions are defined as the eligible participant's base salary or wages, excluding overtime, bonuses, or any other extraordinary remuneration.



20.1.2.3  Contributions will be remitted to the trust on a bi-weekly basis.



20.1.2.4 The following vesting schedule shall apply, including all existing credited continuous service:

	Years of Continuous Service Completed
	Specified % Vesting

	Zero
	30% 

	One
	40% 

	Two
	50% 

	Three
	60% 

	Four
	70% 

	Five
	80% 

	Six
	90%

	Seven
	100%




20.1.2.5  Participants may direct their investments without restriction among the investment options available under the trust.



20.1.2.6  Upon separation from service for reason other than death, disability, or attainment of normal retirement age, the participant may elect to commence receiving benefits from the following accounts, without regard to age:




a.  Employer Contribution




b.  Participant Contribution




c.  Portable Benefits



20.1.2.7  Normal retirement age shall be age sixty-five (65).


20.1.3  It is agreed that should Union employees become either voluntarily or involuntarily participants in Social Security, the part-time employees will cease to be eligible participants in the ICMA 401(a) Money Purchase Plan and all employee and AUTHORITY contributions will be discontinued.  However, full-time employees will retain their eligibility for participation and retain the negotiated AUTHORITY and employee contribution rates.

20.1.4
Any changes in Internal Revenue Code, Section 401(a),  which affect this Agreement will be discussed with the Union and will become a part of this Agreement.

20.2
Section 457 Deferred Compensation Plan:


20.2.1  All full and part-time employees, who are otherwise eligible for retirement plan participation, may elect to make voluntary contributions through payroll deductions only, into the established ICMA Section 457 Deferred Compensation Plan.  Participation will be subject to all ICMA Section 457 Plan provisions and the AUTHORITY'S practices and procedures.


20.2.1  The AUTHORITY reserves the right to alter or amend the ICMA Section 457 Plan and/or its practices and procedures related to the administration of the plan without negotiation or Union agreement.


20.2.2  Effective July 1, 1994, temporary and part-time employees with less than one (1) year of service shall make a mandatory contribution of seven and one-half percent (7-1/2%) of gross earnings into the ICMA Section 457 Deferred Compensation Plan.  The mandatory contribution will cease for a part-time employee when they become eligible for participation in the ICMA 401A Money Purchase Plan.

ARTICLE  21 - UNIFORMS

21.1 
All van operators shall wear uniforms while on duty.  Service uniforms must meet the requirements specified by the AUTHORITY.  Anyone not in proper uniform shall be removed from service without pay until he/she reports in the proper uniform.

21.2
All van operators will receive a uniform allowance of twenty dollars ($20.00) per month.

21.3
Van operators will not be eligible for the uniform allowance until satisfactorily completing a ninety (90) day probationary period.  This probationary period will apply only to determining eligibility for the uniform allowance.

21.4
The AUTHORITY will allow a new van operator who has successfully completed his/her training period to purchase his/her first uniform using a one-time overdraft of up to two hundred forty dollars ($240.00) of the operator's regular uniform allowance accrual.  If the operator is separated from the AUTHORITY for any reason, all costs of the uniform will be recovered from the final paycheck, less any amounts already accrued to his/her uniform allowance.

21.5
Before consummating a sale, the uniform clothing store will require an AUTHORITY purchase order that specifies the uniform clothing article to be purchased and has been signed by an authorized AUTHORITY representative.  All van operators must obtain a fully completed purchase order from the   Manager of Paratransit, or his designee prior to the purchase.

ARTICLE 22 - WORKER'S COMPENSATION

When an employee is injured on the job during the term of this Agreement, the AUTHORITY will provide benefits pursuant to Washington State Worker's Compensation provisions.  The AUTHORITY agrees to continue to provide its contribution toward an injured employee's medical, dental and long-term disability insurances.  Employees shall continue to be responsible for meeting any additional costs in maintaining these insurance coverages.  Should an employee fail to pay the additional costs, their eligibility for continued participation will be canceled.

ARTICLE  23 - PASSES

23.1
All employees shall after ten (10) days of service receive a identification pass for transportation on all routes served by SPOKANE TRANSIT AUTHORITY.  Upon request, a pass for transportation will be issued to the dependents of all active employees and to retired employees and their spouses.

23.2
All employees and dependents riding on a transportation pass shall display his/her pass clearly to the operator of the bus.

23.3
When an employee leaves the services of the AUTHORITY for any reason other than for retirement, the employee and dependents passes must be returned to the AUTHORITY at once.

23.4
An employee must report promptly the loss of an AUTHORITY transportation pass.

23.5
Should a pass be lost, it will not be reissued for a period of ten (10) days from the date of request.

23.6
A replacement fee for lost/stolen dependent passes is established as follows:



First (1st) replacement



- No Charge



Second (2nd) through fourth (4th) replacement
- $15



After fourth (4th) replacement


- No further replacement










during a three (3) year









period

23.7
Passes may be reissued free of charge upon surrender of the old, existing pass.

23.8
An employee allowing others to use his/her transportation pass is subject to disciplinary action up to and including discharge.  Abuse of the transportation pass by an employee dependent shall result in revocation of the transportation pass.

23.9
While using an employee/dependent pass, the user agrees in case of accident not to demand from the AUTHORITY any indemnification, or make any other claim, nor file any suit against the AUTHORITY regardless of the nature of the accident, for any personal injury or losses sustained.

ARTICLE 24 - WAIVERS


A waiver or breach of any condition of the Agreement by either party does not constitute a precedent for any subsequent waiver or breach of any conditions of the Agreement.

ARTICLE  25 - NOTICE OF POSITIONS, RULES AND REGULATIONS

25.1
When new jobs or vacancies become available with the AUTHORITY, the AUTHORITY shall post notices of availability of these positions on one or more designated bulletin boards.  at the sole discretion of the AUTHORITY.  The AUTHORITY will make the decisions in filling such vacancies and such decisions shall be final.

25.2
Employees are responsible for reviewing designated bulletin boards on a regular basis for posting of vacancies, announcements of company policies, changes in rules and regulations, and other matters affecting employees.

25.3
The AUTHORITY agrees to notify AFSCME of any changes in the Authority’s Rules and Regulations.  AFSCME shall have the opportunity to provide input for the Authority’s consideration through the labor/management process, prior to implementation of the changes.

ARTICLE  26 - SEVERABILITY


Should any provision of this Agreement or the application of such provisions be rendered or declared invalid by any court action or by reason of any existing or subsequently enacted legislation, the remaining parts or portions of this Agreement shall remain in full force and effect.

ARTICLE  27 - ENTIRE AGREEMENT

The parties acknowledge that during the negotiations which resulted in this Agreement, each had the unlimited right and opportunity to make demands and proposals with respect to any subject or matter not removed by law from the area of collective bargaining, and the understanding and agreements arrived at by the parties after the exercise of that right and opportunity are set forth in this Agreement.  Therefore, the AUTHORITY and Union, for the life of this Agreement, each voluntarily and unqualifiedly waives the right, and each agrees that the other shall not be obligated to bargain collectively with respect to any subject or matter referred to or covered in this Agreement, even though such subject or matter may not have been with the knowledge or contemplation of either or both parties at the time that they negotiated or signed this Agreement.

ARTICLE  28 - QUALIFICATIONS

28.1
Each of the parties hereto warrants that it is under no disability of any kind or that will prevent it from completely carrying out and performing each and all of the provisions of this Agreement and further that it will not take any action that will prevent or impede in the complete performance of each and every provision thereof.

28.2
The individuals signing this Agreement in their official capacity hereby warrant their authority to act for the respective parties.

28.3
This contract contains all of the agreements, stipulations, and provisions agreed upon by the parties hereto, and no representative of either party has the authority to make, and neither party shall be bound, by any statement, representation, agreement, stipulation, or provision made prior to the execution of this contract or during these contract negotiations and not set forth herein.

ARTICLE  29 - DURATION


Except as otherwise agreed, this Agreement shall become effective July 1, 2003, and shall continue in full force and effect through June 30, 2006.

IN WITNESS WHEREOF, the parties hereto have set their hand this 
 day of

, 2003.

SPOKANE TRANSIT AUTHORITY


LOCAL 3939 OF THE WASHINGTON 







STATE COUNCIL OF COUNTY & CITY 







EMPLOYEES

KIM ZENTZ





TERRY HILL

Chief Executive Officer



President

ANDREW OVERHAUSER,



DEAN VERYCUSSE, Staff Representative

Superintendent of Transportation


WASHINGTON STATE COUNCIL OF








COUNTY & CITY EMPLOYEES,








AFSCME, AFL-CIO

CAROL HAWKINS,






Human Resources Manager

APPENDIX A - WAGE SCHEDULE

	
	
	STEP 1
	STEP 2
	STEP 3
	STEP 4
	STEP 5

	Van Operator
	July 1, 2003
	12.29
	13.05
	13.81
	14.59
	15.36

	
	July 1, 2004
	12.47
	13.25
	14.03
	14.81
	15.59

	
	July 1, 2005
	12.72
	13.51
	14.31
	15.10
	15.90

	Data Clerk/
	July 1, 2003
	10.81
	11.49
	12.17
	12.84
	13.52

	Documentation
	July 1, 2004
	10.98
	11.66
	12.35
	13.03
	13.72

	
	July 1, 2005
	11.20
	11.90
	12.59
	13.29
	13.99

	Reservationist
	July 1, 2003
	10.81
	11.49
	12.17
	12.84
	13.52

	
	July 1, 2004
	10.98
	11.66
	12.35
	13.03
	13.72

	
	July 1, 2005
	11.20
	11.90
	12.59
	13.29
	13.99

	Dispatcher
	July 1, 2003
	14.17
	15.06
	15.94
	16.83
	17.71

	
	July 1, 2004
	14.38
	15.28
	16.19
	17.08
	17.98

	
	July 1, 2005
	14.67
	15.59
	16.51
	17.42
	18.34

	Next Day Scheduler
	July 1, 2003
	14.88
	15.81
	16.74
	17.67
	18.59

	
	July 1, 2004
	15.10
	16.04
	16.99
	17.93
	18.87

	
	July 1, 2005
	15.40
	16.37
	17.33
	18.29
	19.29

	Eligibility Specialist
	July 1, 2003
	TBD
	TBD
	TBD
	TBD
	TBD

	
	July 1, 2004
	TBD
	TBD
	TBD
	TBD
	TBD

	
	July 1, 2005
	TBD
	TBD
	TBD
	TBD
	TBD
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