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CDL Driver Responsibilities

There are a number of areas that the license holder must be aware of to maintain the privilege to drive in West Virginia. CDL holders may not have any other type of driver’s license. Any West Virginia CDL holder who is convicted of a traffic offense (other than parking citations) in another jurisdiction must notify the West Virginia Division of Motor Vehicles within thirty (30) days of said conviction. Said notification must be in writing on the proper DMV form. 

Traffic Violations in Personal Vehicles 
As indicated above, individuals who have a CDL may not have any other operator’s license. More importantly, violation(s) of traffic rules, including drug and/or alcohol violations, when operating a private motor vehicle can affect the CDL and may result in suspension of the CDL, as per Federal Motor Carrier Safety Administration (FMCSA) regulations. This information should be reviewed with CDL holders as part of annual training and be included in the appropriate section of the agency’s employee handbook. 

DMV Must Be Notified of Any Loss of Driving Privileges 
Any CDL holder whose license is suspended, revoked, canceled, or expired by any jurisdiction, or who otherwise loses the privilege to drive a commercial motor vehicle in any jurisdiction for any period, or who is disqualified from driving a commercial motor vehicle for any period by any jurisdiction, must notify his or her employer before the end of the business day following the day the CDL holder receives notice of said act. 

Classification of Driver’s License - What do the Letters Mean? 
A - Combination Commercial Motor Vehicles over 26,001 lbs

B - Single Commercial Motor Vehicles over 26,001 lbs 

C - All Other Commercial Vehicles and Buses

D - Non Commercial Vehicle for Hire 

E - Passenger Vehicles 

F - Motorcycle Only 

X - No Vehicles/Non Driver 

Notification of Previous Employment 
Persons applying for employment as a commercial motor vehicle driver must provide their prospective employer, at the time of their application, with the following information for the ten (10) years preceding the date of application. 

· names and addresses of the applicant’s previous employers for which the applicant was a driver of a commercial motor vehicle; 

· dates between which the applicant drove for each employer; and 

· applicant’s reason for leaving each employer. Applicants must certify that all information furnished is true and complete. An employer may require an applicant to provide additional information. 

Commercial Drivers Prohibited from Operating with Any Alcohol in System 
· Notwithstanding any other provision of law, no person may drive, operate, or be in physical control of a commercial motor vehicle while having any measurable alcohol in his/her system. 

· A person who drives, operates, or is in physical control of a motor vehicle while having any measurable alcohol in his or her system, or who refuses to take a preliminary breath test to determine their alcohol content must be placed out-of-service for twenty-four (24) hours. 

Implied Consent Law 
Any person who accepts the privilege of driving in West Virginia shall be deemed to have given his consent, if arrested, to take the designated test to determine the alcohol content in his/her body. If he/she refuses to take his/her 

chemical test, his/her privilege of operating a motor vehicle will be suspended for a period of at least one (1) year, and up to life. 

NOTE: The Federal Transit Administration’s (FTA’s) Drug and Alcohol Testing Policy require the employer to request test results from previous employment that tested under DOT authority. Applicants are required to disclose all DOT drug and alcohol test results from previous employers. Failure to do so will result in the employment offer being rescinded. If the applicant has tested positive or refused to test on a pre-employment test for a DOT covered employer. The applicant must provide new employer proof of having successfully completed a referral, evaluation and treatment plan as described in section 655.62 of subpart G. This section only applies to FTA Section 5307, 5309, 5311 and 5316 recipients. 

Employer Responsibilities 
No employer may knowingly allow, permit or authorize a driver to operate a commercial motor vehicle during any period: 
· in which the driver is under license suspension, revocation, or cancellation in any jurisdiction, has lost the privilege to drive a commercial motor vehicle in any jurisdiction, has been disqualified from driving a commercial motor vehicle; or 

· in which the driver has more than one driver’s license at one time, for the ten (10) day period beginning on the date the driver is issued a license. 

Class D License – Non-CDL for Hire 
The West Virginia Division of Motor Vehicles (DMV) requires a Class D License for every person who is employed by another for the purpose of driving a motor vehicle when in use for the transportation of passengers for compensation. Drivers who do not meet the requirements for Class A, B or C for the commercial driver's license need a Class D license. Exempt from the Class D licenses are vehicles with Class A license plates (regular passenger vehicles). A Class D License is a Non-CDL for hire. 

A class D license shall be issued to persons at least 18 years old with at least one (1) year of licensed driving experience, whose primary function or employment is the transportation of persons or property for compensation or wages, who have paid the required fee. Persons who operate motor vehicles of less than 8,001 lbs. GVWR (class A registration) are not required to obtain a class D license. Applicants may obtain a class D license at any DMV Regional Office by completing CDL-1 and paying the appropriate fee. 

Operators with a class D license are required to obtain a DOT Medical Certificate when operating a vehicle of ten thousand one (10,001) pounds GVWR or more.
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